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3. Undertaking appraisals of Institutional functioning and 

Documentation. 

-00-0-0-0-0-0-0-0-0-0-0-0-0-0-0-0- 

A good performance management system works towards the improvement of the 

overall organizational performance of teams and individuals for ensuring the achievements of 

the overall organizational mission and vision  

  The performance of teaching staff is assessed on their academic qualification, 

research experience and training, worked on research projects or carried out, publications: 

published papers in journals, book publications, chapter published in books, paper 

presentation: in seminars, conferences, symposia workshops, workshops attended, teaching 

and evaluation experience, total teaching experience, courses taught, duration. Evaluation 

experience includes: paper setting, invigilation, evaluation, practical exam, viva-voce etc. 

Other than that, extension work and membership of professional bodies or societies are also 

recorded.   

The Academic Review Committee evaluates the performance of teachers. All teachers 

have to submit the duly filled Performance Based Appraisal System (PBAS) or Annual Self-

Appraisal Report (ASAR) at the end of academic year. The performance appraisal form 

contains the teaching role as well participation in curricular & extracurricular activities of 

social development, their research activities. Along with the PBAS form the faculty has to 

submit the academic diary, certificates, articles and other relevant documents. Management 

uses Key Performance Indicator (KPI) for the assessment of the principal. The academic 

report is presented before the College Development Committee meeting held in every year. 

The report was discussed. If there are deficiencies in that report, the college development 

committee guides. Good things are appreciated. 
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S.S.B
.C

O
LLEG

E 

OF ED
U

C
A

TIO
N

, 

SH
R

IR
A

M
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m
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A
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Y
E

A
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FO
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M
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N
C
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A
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A
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B
L

E
1 

A
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ent 

criteria 

and 

m
ethodology 

for 
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teachers 

C
A

TEG
O

R
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I: TEA

C
H

IN
G

, 

LEA
R

N
IN

G
 

AND 

ÉV
A
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A

TIO
N

 

R
ELA

TED
 

A
C

TIV
ITIES 

Verifying 
G

rading 

Self-appraisal 
grading 

G
rading 

Criteria 

Activity 

Sr.N
o. 

25/ 

Good 

Total 
C

lasses 
Assigned 

W
eek 

80%
 

&
 above 

B
elow

 

of classes 

Teaching: 
(Num

ber 

25/ W
eek 

No. 
of Classes 

Satisfactory 

Taught 

Not 

100 

-satisfactory 

Practical's 
is 

m
aintained 

in the form
 

of 

Teacher 

D
iary. 

80%
 

but 70%
 

&
 above 

Less 
than 

70%
 Record 

of 

all 

Lectures 

and 

%
 

1. 

Taught 

Lutorials. 
lab 
and 

includes 
taught/otal 

classes 

assigned)x 

100%
 

G
rade 

activities) Page 
1 

YEAR 
O

F 

PERFO
RM

A
N

CE 

APPRAISAL 

SH
IK

SH
A

N
 

SA
N

ST
H

'S 
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A
M

I 
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H

A
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N
A

N
D

 

B
H

A
R

A
TI 

C
O
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E 
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o

b
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ber: 
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A
H

M
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N
A

G
A

R
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of Classes 

(C
lasses 

taught Sessions 
on 

related 
other 
teaching 



FORM
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Y
es/N

o 

Sr. 

Involved 

yes 

(a) 

G
ood fes 

(b) 

in
 

at least 3 activities 

Yes 

(c) 

Satisfactory 

yes (d) 

activities 
1-2 

Not 

Involvem
ent 

in the 
university 

related 
activities 

lcollege 
student (e) 

involved/ 

2 

Not satisfactory 

() 

undertaken 
any 
of 
the 

/research 
activities 
. 

yes 

(g) 

activities 

G
rade 

N
ote: 

N
um

ber 

of activities 
can 

Involvem
ent 

in 

the 

College, 

student 

related 

activities 

and 

research 

activities: 

2 

Verified 
Grading 

Self 
Grading 

appraisal 

Activity 

Sr. 

Yes 
2

. 

M
ember 

of Editorial 

Body 
of College 

M
agazine'SAHAJANAND' 

1. M
ember 

of College 

Developm
ent 

Com
m

ittee 
(CDC) 

3. 

Co-O
rdinator-

Board 
of Student 

Development 
4.Presiding 

Officer 

-Election 

Duty 

Date 15.01.2021 

5.Secretory, 
Sevak 6.C0-ordinator 

N
iw

as,S.S.B.College,Shriram
pur 

Good 

9. M
em

ber 
of Internal 

Com
plaints 

com
m

ittee 

8. M
em

ber 
of D

iscipline 

com
m

ittee 
of 

7.Head 
of 

Chairperson/D
ean 

Administrative 
responsibilities 

such 
as 
Head, / Director/ 

Co ordinator, 
W

arden 

of college 

J0. 

M
em

ber 
of Research 

Cell 
/ Com

m
ittee 

of college 
13. 

M
ember 

of Exam
ination 

Cell/ 

Com
m

ittee 

of college 

1. M
ember 

of Library 

Com
m

ittee 
of college 

14. 

Subject 

Expert 

for-Subject-

Education' 

D
ate-14.01.2022 

at Rayat 

Shikshan 

Sansth's 

M
.P.College 

Page 
2 YEAR 
OF 

PERFORM
ANCE 

APPRAISAL 

be 

w
ithin 

or 

across 
the 

broad 
categories 
of activities 

of Extra 

M
ural 

Activity 

(SPPU,PUNE 
NEW

S 
and 

Publications 

Dept. 

college 

etc. 

12. 

M
ember 

of A
dm

issjon 
Com

m
ittee 

of college 

Pimpri,Pune 



1. Work' 
as 
a Paper 

Setter 

ofB.Ed. 

Course 

102 
Y

es 

2.W
ork 

as a Paper 

Setter 
of B.Ed. 

Course 201 Good 

3. W
ork 

as 

Supervisor 
of B.Ed. 

Examination 

conducted 
by 4. W

ork 
as 

M
ember 

of B.Ed. 

Exam
ination 

Com
m

ittee 
Of 

College 

Level. 

college 
/ university 

Exam
ination 

and evaluation 
duties 

assigned 
by 
the b 

5. Counselor, 

Examiner 
and 

Research 

Guide for. 
M.A. 
Education 

paper 
evaluation 

6.Presiding 

Officer 

-Election 

Duty 

Date 15.01.2021 

Yes 1.W
ork 

as 

College 

Cultural 
&

 

co-curricular 

Department 
of 
our 

college 

2. W
ork 

as a Anchoring 
&

 

Role 
for 

Vote 
of 

Thank 
- Programme-

M
arathi 

Bhasha 
Din 
&

 Kavi 

Kusum
agraj 

Janm
 

Din 

Date.27.Feb.22 
1. 

Program
m

e-

Vachan 

Din 
n Date. 
19 

June 

2021 4
.. 

W
ork 

as 
a Anchoring 
- Program

m
e-

Ste 

3. 

W
ork 

as 
a Role 
for 

Vote 
of Thank 
-

Level 

Lecture 

Series 
- After 

COVID-19 

Situation 

before 

Education 

Date.9 
July 2021(Hon. 

B.S.Chaskar) 

Good 

S.M
em

ber 
of N.S.S.Unit 
ant 

it's 

Activities 

12.12.2021 

(80thBirth 
day 
of 

Hon. 

Sharad 

career 

counseling,6. 

Work 
as Organ/zing 

Easy 

Competition 
on 

Paw
ar 

study 
visits, 

student 
sem

inars 
and 
other 
events, 

cultural, 
sports, 

NCC, 
NSS 
and 

Student 
related 

co-curricular,. 
extension 
and field 

based 

activities 
such 
as student 

clubs, 

7. W
ork 

as Poster 

Presenter 

and 

Counceller 

Sub.-

Opportunities 

After 

B.Ed. 
on 12.12.2021 

(80thBirth 
day 
of Hon. 

Sharad 

Paw
ar 

8. W
ork 

as 
a Evaluator 

CARRIER 
for Counceelling 

and 

Shikshan 

Parishd-
and Entreplenureship 

Development 

Compition 
at 

R.B.N.B. 

College 

Shrirampur 

(80thBirth 
day of Hon. 

Sharad 

Pawar 
) 

9. Reform
 

Body 
of Student 

Council 
by 

S.D. Com
m

ittee. 
10.Resource 

Person 
at P.M

.V
. 

W
aki 

on 
Dt. 1.12.2021 

W
orld 

Aids 

Day 

Date 

Good 

L.M
em

ber 
&

 

Resource 

Person-

O
rganizing 

of 

Tw
o 

Day 

Sem
inar 

at District 

level 
on Teacher 

Enrichment 

Date-I5,16 

March 

201 

Organizing 
sem

inars 

workshops, 
other. 

lconferences 

d 

Page 
3 YEAR 
OF 

PEREORMANCE 

APPRAISAL 

College 

or 
attending 
the exam

ination 
com

m
unity 

services. 

)* 

5.12.202 
1 

Yes 



2.Resource 

Person 
- subject-M
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Teaching 

D
ate-16 

M
arch 

2021 

college/university 

activities. 

3. Resource 

Person 
- subject 

SW
O

T 

A
nalysis 

at B.Ed. 

College 

Sangam
ner 

D
ate-10 

D
ecem

ber 
2021 4. 

NA 

actively 

involved 

Evidence 
of 

C
onducting 

m
inor 

or major 
research 

NA 

project 
sponsored 

by 
national 
or 

international 

agencies. Good 

Three 

Papers 

published 
in 

peer 

At least 

one 

single 

Yes: 

Peer-
review

ed 
or 

publication 
in 

or 
joint 

bood 

U
G

C
 

list 
of journals. 

G
ood 

G
rade 

Dverall 
G

rading: 
Good: 
Good 
in 

Or 

Satisfactory: 

Satisfactory 
in 

teaching 
and 

good 
or satisfactory 
in 

activity 
at S.No.2. 

Not 

Satisfactory: 
If neither 

good 
nor 

satisfactory 
in 

overall 

grading. For 
the 

purpose 
of 

assessing 
the 

grading 
of Activity 
at Serial 

No.l 
and 

Serial 

No.2. 
all 

such periods 
of 

duration 

which 

have 

been 

spent 
by 
the 

teacher 
on 

different 

kinds 
of paid 

leaves 

such as M
aternity 

Leave, 

Child 

Care 

Leave, 

Study 

Leave, 

M
edical 

Leave, 

Extraordinary 

Leave 

and Deputation 

shall 
be 

excluded 

from
 

the 

grading 

assessm
ent.The 

teacher 

shall 
be assessed 
for 
the rem

aining 

period 
of 

duration 

and 
the 

sam
e 

be 

extrapolated 
for 
the 

entire 

shall 
not 

assessed 
for the 

grading 
of 
the 

teacher. 

The 

teacher 
on 

such 

leaves 
or deputation 
as 

mentioned 

above 

shall 
not 

be 

put 
to

 

any 

disadvantage 
for 

prom
otion 

under 

CAS 

due 
to 

his/her 

absence 

firom
 

his/her teaching 

responsibilities 

subject 
to 
the 

condition 
that 

such 

leave/deputation 
was 

undertaken 

with 

the 

prior 

approval 
of the 

com
petent 

- authority 

following 
all 

procedures 

laid 

down 
in 

these regulations 
and 
as 
per 
the 

acts, 

ordinances 
of the 

parent 

institution. 

Note: 

Page 
4 YEAR 

OF 

PERFORMANCE 

APPRAISAL 

Participation 
in N

ational 

Conference 

B.Ed. 

Coll. 

Barshi 

D
t.I5.12.202 

I 

in 
guiding 
Ph.D

 

students. 

review
ed 

&
 Indexed 

/U
G

C
 

listed 

journals. 

teaching 

and 

satisfactory 
or 

goõd 
in 

activity 
at S.No.2. 
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T
A

B
L

E
2 

M
ethodology 

for 

University 

and 

College 

Teachers 
for 

calculating 

Academ
ic/Research 

Score 

(A
ssessm

ent 

must 
be 

based 
on 

evidence 

produced 
by 
the 

teacher 

such 
as: 

copy 
of 

Faculty 
of 

V
erifi al 

Score 
Score 

Self apprais 

ed 

Sciences/ 
Library/ 

Education/ 

Com
m

erce/M
anagem

en 
Physical 
Education/ 

t &
 

other 

related 
disciplines 

Faculty 
of 

Engineering/A 
Sciences/ 

griculture/Med 

ical/ 
V

eterinary 
Sciences 

Academ
ic/Research 

N
 

Activity 

S 

10 
per 
pape 

08 
per 
paper 

Research 

Papers 
in 

Peer Reviewed 
or 

UGC 

listed 

Journals 

Peer-Reviewed 
or UGC-listed 

journals 

(Im
pact 

factor 
to 
be 

determ
ined 

as 
per 

Thom
son 

The 

R
esearch 

score 
for 

res�arch 

papers 

would 
be 

augm
ented 

as 

follow
s: Reuter's 
list): i) Paper 

in 

refereed 

journals 

without 

: 10 
Points 

ii) 

Papers 

with 

im
pact 

factor 
less 

than 

75 

:15 
Points 

:2
0

 
Points 

: 25 
Points 

iii) 

Papers 

with 

inmpact 

factor 

between 
I and2 iv) 

Papers 

with 

im
pact 

factor 

between 
2 and 
5 

25X3 
=75 :30 

Points 

v) 

Papers 

with 

im
pact 

factor 

between 
5 and 
10 

(P
l 

7.149+P2 

7.149+P3 
5. 756) vi) 

Papers 

with 

im
pact 

factor 
>

 
10 

a) Tw
o 

authors 

:70%
 

of 

total 

value 
of 

publication 
for 

each 

author b) 

More 

than 

tw
o 

authors 
: 70%o 
of total 

value 
of 

publication 
for 
the first/principal/ 

corresponding 

author 

and 

30% 
of total 

value 
of 

75 

Total 

12 

12 10 

10 05 05 

Publication 

(0ther 

than 

Research 

papers) 

(a) 

BookS 

authored 

which 
are 

published 
by 

International 
publishers 

National 
publishers 

10 

10 

Chapter 
in Edited 

Book 08 08 

(b) 

Translation 

works 
in 

Indian 
and 

Foreign 

Language 
by 

qualified 

Editor 
of Book 
by 

International 

Publisher 

Editor 

ofBook 
by 

National 

Publisher 

2 

03 03 

faculties 

08 08 

Chapter NA 

Total 

publication, 

project 

sanction 

letter, 
and 

utilization 
and 

com
pletion 

certificates 

issued 
by 
the 

University 
and acknow

ledge 
for 

patent 

filing 
and 

approval 

letters, 

students 

Ph.D
. 

aw
arded 

letter 

etc.) languages/ 
Humanities/Arts/Social 

im
pact 

factor 

:5
 

Points 

publication 
for 

each 
of the 

joint 

author 

or Research 

paper Book 



content 

and 

developm
ent 

of 

new
 

and 

innovative 

course 

and curricula 

05 

02 per 
curricula/ 

(a) 

Development 
of Innovative 

pedagogy 

C
ourse 

02 
per curricula 

lcourse 

(b) 

Design 
of 

new
 

curricula 
and C

O
urses 
(c) 
M

OOCs 20 

of 

complete 
quadrants 
(4 

case 

20 

Developm
ent 

M
O

O
C

s 
in

 of credit 
course) 
(In M

O
O

Cs 

of 

lesser 

credits 

05 

05 05 

4 

02 

in 

02 

08 

(developed 

3 Content 

writer/subject 

matter 
quadrant) 
per 
module/lecture 

expert 

for 

each 

module 
of 

M
O

O
Cs 

(at 

least 

one 

quadrant) 

Course 

coordinator 
for 

M
OOCs 

(4 

credit 

course) 

(In 

case 
of 

M
OOCs 

of 

lesser 

credits 
05 

m
arks/credit) 

marks/credit) 

M
OOCs 

08 

(d) 
E-Content 

12 12 

complete 

Development 
of 

e-Content 
in 
4 

for coursele-book 

quadrant 02 02 

Contribution 
to 

development 
of 

e-content 

m
odule 

in
 

com
plete 

course/paper/e-book 

10 10 

for 

N
A

 

T
otal 

e-content 

complete 
course/paper/e-book 

of 

(at 

least 

one 

quadrant) 

Editor 

10/degree 
awarded 

(a) 
Research 
G

uidance 

05/thesis 
subm

itted 

10/�egree 
awarded 02 

Ph. 
D. 

02/degree 
awarded 

2 x 
1=2 

05/ 
thesis 

submitted Note: 

For 

joint 

supervision 
of research 

students, 
the 

form
ula 

shall 

be 

70%
 

of the 

total 

score 
for 

supervisor 
and 

Co-supervisor. 

M. 
Phil/P.G

. 
dissertation 

02/degree 
awarded 

4 

Supervisor 
and 

Co-supervisor, 
both 

shall 
get 
7 

m
arks 

each. 



FO
RM

 
-C

 

(b) 
Research 
Projects 

Completed 

10 

M
ore 

than 
10 

lakhs 05 

0S 

Less 

than 
10 

lakhs Research 
Projects 
On-going 

05 05 

M
ore 

than 
10 

lakhs 02 

02 

Less 

than 
10 

lakhs 

Note: 

Joint 

Projects: 

Principal 

Investigator 
and 

Co-investigator 

would get 
50%

 
each 03 03 (c) 

Consultancy 

02 

Total (a) 
Patents 

10 

10 

International 

07 07 N
ational body/organization 

like 

UNO/UNESCOAW
orld 

B
ank/International 

(b)* 

Policy 

docum
ents 

(Subm
itted 

to
 

an 

International 

M
onetary 

Fund 

etc. 

Or 

C
entral 

G
overnm

ent 
or 

State 

G
overnm

ent) 

|0
 

10 

International 

07 

07 

National 

04 

04 

State A
w

ards/ 
Fellow

ship 

07 

07 

International 

05 05 

National 

NA 

Total 

*Invited 

lectures/R
esource 

Person/paper 

presentation 
in sem

inars/C
onferences/full 

paper 
in conference 

proceeding 

(Paper 
05*|=5/30%

 

07 
03 

07 1.5 

International 
(A

broad) 

International 
(w

ithin 
Country) 

03 

N
ational 

02 02 

State/University 

*For 

the 

purpose 
of calculating 

score 
of the 

teacher, 

the 

com
bined 

research 

score 

from
 

the 

categories 

ofS(b)'. 

Policy 

docum
ent 

and 
6'. Invited 

lectures/Resource 

person/paper 

preseDtations 

shall 

have 
an upper 

capping 
of 30%

 
of the 

total 

research 

score 
of 

the 

teacher 

concerned. 

of six 
categories. 

The 

research 

score 

shall 
be from

 
the 

m
inim

um
 

of three 

categories 

out 

1.5 78.5 

Total 
Total 
1+2+3+4+5+6= 

presented 
in 

Sem
inar/C

onference 

and 

also 

published 
as 

full 

paper 

in 

conference 

Proceeding 

w
ill 

be 

counted 

only 

once) 



FO
RM

 
-C

 

Peer-Reviewed 
or 

UGC 
- listed 

journals 

(im
pact 

factor 

NOTE: 

05 
Points 

i) Paper 
in 

refereed 

journals 

without Impact 
factor 

Reuter's 
list): 

10 
Points 

- 15 
Points 

i) 

Paper 
with 

impact 

factor 
less 
than 

iii) 

Paper 
with 

impact 

factor 

between 
I 

and 
2 20 

Points 

iv) 

Paper 
with 

impact 

factor 

between 
2 

and 
5 -25 

Points 

V) 

Paper 

with 

impact 

factor 

between 
5 

and 
10 30 

Points 

vi) 

Paper 
with 

impact 

factor 
>10 70% 

of total 

value 
of publication 
for 

each 

author 

70% 
of total 

value 
of publication 
for 
the 
first 

/principal/corresponding 

author 
and 

30% 
of total 

value 
of publication 
for 

each 
of the 

joint 

author Principal 

Investigator 
and 

Co-investigator 

would 
get 

50% 

each 

Two 
authors 

More 
than 
tw

o author 

b) 

Joint 
Project Paper 

presented 
if part 
of edit 

book 
or proceeding 

then 
it can 
be 

claim
ed 

only 

once. 

For 

joint 

supervision 
of research 

students, 

the 

form
ula 

shall 
be 

70%
 

o0f 

the 

total 

score 
for supervisor 

and 

Co-supervisor. 

Supervisor 

and 

Co-

supervisor, 

both 

shall 
get 
7 m

arks 

each. 

*For 
the 

purpose 
of 

calculating 

score 
of the 

teacher, 

the 

com
bined 

research 

score 

from
 

the categories 
of 5(b). 

Policy 

Docum
ent 

and 
6. Invited 

lectures/R
esources 

person 

/paper 

presentation 

shall 

have 
an 

upper 

capping 
of 

thirty 

percent 
of 
the 

total 

research 

score 
of the teacher 

concerned. 

The 

research 

score 

shall 
be 

from
 

the 

m
inim

um
 

of three 

categories 

out 
of six 

categories. 

PA
RT 

B' 

Overall 
Grading O

verall 
G

rade 
V

erified 

Grade 
V

erified 

Claim
ed 

O
verall 

G
rade 

G
rade 

Claim
ed 

Sr. 
No. 

Good 

Table-1 Soud 

Good 

Good 

Table-2 
PE

D
E

 

YEAR 

determ
ined 

be 
to 

Thom
son 

per 
as 

(*) 
The 

Research 
score 
for 

research 

papers 
and 

as 
augm

ented 
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3. Undertaking appraisals of Institutional functioning and 

Documentation. 

-00-0-0-0-0-0-0-0-0-0-0-0-0-0-0-0- 

A good performance management system works towards the improvement of the 

overall organizational performance of teams and individuals for ensuring the achievements of 

the overall organizational mission and vision  

  The performance of teaching staff is assessed on their academic qualification, 

research experience and training, worked on research projects or carried out, publications: 

published papers in journals, book publications, chapter published in books, paper 

presentation: in seminars, conferences, symposia workshops, workshops attended, teaching 

and evaluation experience, total teaching experience, courses taught, duration. Evaluation 

experience includes: paper setting, invigilation, evaluation, practical exam, viva-voce etc. 

Other than that, extension work and membership of professional bodies or societies are also 

recorded.   

The Academic Review Committee evaluates the performance of teachers. All teachers 

have to submit the duly filled Performance Based Appraisal System (PBAS) or Annual Self-

Appraisal Report (ASAR) at the end of academic year. The performance appraisal form 

contains the teaching role as well participation in curricular & extracurricular activities of 

social development, their research activities. Along with the PBAS form the faculty has to 

submit the academic diary, certificates, articles and other relevant documents. Management 

uses Key Performance Indicator (KPI) for the assessment of the principal. The academic 

report is presented before the College Development Committee meeting held in every year. 

The report was discussed. If there are deficiencies in that report, the college development 

committee guides. Good things are appreciated. 

 

 

 

 

 

 

 














































































































































































