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SectionI:GENERALINFORMATION　　　　　　　　　　　　　　　　　　　　　　　　　　∴同点　　0 

l.Name&Addressofthe �RAYATSHIKSHANSANSTHASSWAMISAHAJANAND 

institution: �BHARATICOLLEGEOFEDUCATION,SHRIRAMPURDIST- 

AHMEDNAGAR　　　　　　　　　　　　　　　　　　　一 

Shrirampur 

Maharashtra 

413709 

2.YearofEstablishment �1970 

3.CurrentAcademicActivitiesat 血eInstitution(Nunbers): � 

Faculties/SchooIs: �重 

Departments/Cen億es: �1 

Programmes/Courseo蹄汀ed: �1 

PemanentFacultyMembers: �7 

PemanentSupportSta徹 �4 

Studen健: �50 

4.Threem匂orfeaturesinthe �1.Theoldandmostreputedteachertrainingcollege,dedicatedto 

institutionalContext �ProVidingeducationandsupporttormalstudents 

(AsperceivedbythePeerTeam): �2.Conduciveambiencetohigherleaming,reSearChandvalue 

inculcation 

3.itisagrant-in-aidinstitutionandpossessing2fand12bstatus.it 

isalsoaco-educationinstitution. 

5.DatesofvisitofthePeerTeam �VisitDateFrom:12-10-2023 

(Adetailedvisitschedulemaybe includedasAmexure): �VisitDateTo:13-10-2023 

6.CompositionofPeerTean whichundertooktheonsitevisit: � 

Name �Desjgnation&OrganisationName 

ChaiIPerSOn �DR.NARENDRACHOTALIYA �FormerDirector,KNOWLEDGE CONSORTIUMOFGUJARAT 

MemberCo_Ordinator: �DR.ADAMPAULPATTETI �Professor,MaulanaAzadNational UrduUniversity 

Member: �DR.THOMASALEXANDERD �Principal,STXAVIERS COLLEGEOFEDUCATION AUTONOMOUS PALAYAMKOTTAI 

NAACCo-Ordinator: �Dr.WahidulHasan 
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Section皿:CRITERION WISE ANALYSIS

Observations (Strengths andfor Weaknesses) on each qualitative metrices of the key血dicator under血e

respective criterion(This will be a qualitative analysis of descriptive nature aimed at critical analysis

h and weakness ofHEI under each criteria)

Criterionl-CurricularAspects(KeyIndicatorandQualitativeMetrices(QIM)inCriterionl) 

1.1 �Curricu山mPlan11ing 

1.1.1 �Institutionhasaregularinhousepracticeofplanningand/orreviewing,revi§ingcurriculum 

QIM �andadaptingittoIocaIcontext/§ituation. 

1.2 �AcademicFlexibilfty 

L3 �CurriculunEⅢichment 

1.3.1 �Curric血umoftheInstitutionsprovide§OPPOrtunitiesforthes血dent§tOaCquireand 

Q喜M �demonstrateknowledge,§ki皿s,ValuesandattitudesrelatedtovariouslearⅡ血賃area§ 

1.3.2 �Institu慣o皿fa皿iliarizesstudentswiththediversitiesinschooIsysteminIndiaasweIIasinan 

Q置M �intem如ionalandcomparativeperspective. 

1.3.3 �Stude皿tsderiveprofessionaIlyreleva血tunderstandingsandconsolidatetheseinto 

QIM �PrOfessiona看acumenfromthewiderangeofcurricu獲arexperiencesprovidedduring 

TeacherEducationProgramme 

1.4 �FeedbackSystem 

Qualitative analysis of Criterion l

The college follows the curriculum as per the guidelines of the a鯖iliat血g Savitribai PhuIe Pune

University, NCTE and the regulatio皿S Of the state regulating authority. However, tIle COnege血ake§ it

Sure to be a part ofthe SylIabus Updation, CO細reCtion or modi鯨cation as processed by the a鮪Iiating

university du血g its BoS血eetings in order to ensure that the curriculum is being deveIoped or

modified keeping in view the latest demands. The curriculum structure provides ample scope for

healthy teaching practice, intemal asse§Sment,鯖eld trips, CamP aCtivi鯖es, and work experience. As per

the mandate, the coⅢege is bound to fonow the curriculum plann血g, Of仙e Savitribai Phule Pune

University, and no change can be made by the college on its own血the curricuIum. The examination is

COnducted by the a縦Iiated University at the end of the academic year on annuaI pattern. T血e students

are encouraged and also facilitated with projects, internship,範eld trips, SurVeyS, tOurS, CaSe Studies and

COn筒nuous evaluation vi血seminars workshops, grOuP discussions, Class tests, home assignments and

PraCticaIs , Student centre approach i§ fouowed students are also encouraged fbr Participative,

COllaborative and experien鯖al leaming. Support血eChanism, §uCh as ICT and welI stocked nbrary.

The institute facintates profe§Sional education for prac鯖ce teaching of the students under e飾ective

SuPervision and血entorShip of teac血er educators. It provides correIated, COIIaborative and

COmPrehensive professional guidance to the students in develop血g/understanding of interconnectedness

Of various Iearning engagemcnts and to make them ready for the professional courses. Wh軸e planning

institutiona萱curricu看um, focus i§ kept on the Programme leaming Outcomes (PLOs) and course

learning outcomes (CLOs), for all programmes o重fered by the institu鯖on. A we量l pla血ed academic

calendar, SChed血e, teaChing pIan, teac血ers journal, bridge course,皿entorShip records, re§ult a血種Iysis

and the upkeep of records pe巾ain盲ng to programme outcomes (PO§) and coul.Se OutCQmeS (Cos) a「e alI

indica鯖ons that the curriculum is being delivered e請detive賞y through the ava軸ability of op鯖onal CBCS

COurSeS Which provide academic flexib王Iity.
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IQAC approves and mainta血§ the範nding of regular acade血ic audits that look at curriculum

PreParation and delivery.

The teaching leaming proces§ is strengthened t血rough Iectures・ Sem血ars・ PaPer PreSentati叩s,

demon§tra筒ons. Feedback meehanism i§ also in place for obtaining structured feedback on the

Curriculu血from various stake hoIders me student§, teaCher§● e血Ployer§9 alumni and practice teaching

SChool§・ Hence, the currioulum focuses and o餓灘diversity and flexibility to the leamers, based on the

feedback anal
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’Criterion2-Teaching-leamingandEvaluation(Key血dicatorandQualitativeMetrices(QIM)inCriterion2) 

2.1 �StudentEnrollmentandProfile 

2.2 �HonoringStudentDiversity 

2.2.1 �Assess皿entPrOCesSisinplaceatentryleveltoidentifydi鯖erentleamingneedsofsfudents 

QIM �andtheirlevelofreadinesstoundergoprofes§ionaleducationprogrammeandalsothe 

academicsuppOrtPrOvidedtostudent§.. 

2.3 �Teaching-LeamingProcess 

2.3.1 �Multiplemodeapproachtoteaching-leam血gisadoptedbyteacherswhichincludes 

QIM �experientialIear血ing,Participa鯖▼eIearn血g,PrOblemsoIvingmethodoIogies,brain 

Stormin貨,focusedgroupdiscussion,Onlinemode,etC.forenhancingstudentlearnin賃 

2.3.5 �Con鯖nualmentoringisprovidedbyteachersfordevelopingprofession種書attribute§in 

QIM �Students 

2.3.7 �Teachingleamingproce§§nurtureSCreativity,innovativene§S,intellectualandthinking 

QIM �Skills,e皿Pathy,lifesk皿setc.amon雷Students.. 

2.4 �CompetencyandSkillDevelopment 

2.4.8 Q宣M �量nternshipprogrammeissystematicallyplannedwithnecessarypreparedne§S.. 

2.4.11 QIM �量nstitutionadoptse鯖ectivemonitoringmechanismsdur血g血temshipprogramme. 

2.5 �TeacherPro創eandQuality 

2.5.4 QIM �Teachersput-forthe重めrt§tokeepthemselvesupdatedprofessionalIythrough 

.Inhousediscussionsoncurrentdevelopmentsandissuesineducation 

●Sharinginfomationwithcolleaguesandwithotherinstitutionsonpo萱iciesand 

reguIations 

2.6 �EvaluationProcess 

2.6.1 Q看M �ContinuousInternalEvaluation(C賞E)ofstudentlear皿ingisinplaceinthe血stitution 

2.6.3 QIM �Mechanismforg轟evanceredres§alrelatedtoexaminationisoperatfonallyeffective 

2.6.4 QIM �TheInsti血tionadhere§tOaCademicca量endarfortheconductofInterna看Evaluation 

2.7 �StudentPerfomanceandLeamingOutcomes 

2.7.1 QIM �Theteachinglearningproce§SOftheinstitutionarealignedwiththestatedPLOsandCLOs. 

2.7.3 �Theprogressiveperformanceofstudentsand袖ain血e血tOfprofessionalandper§Ona看 

QIM �attributes血IinewiththePLO§andCLOsismonitoredandusedforfurtherimprovements 

2.7.5 �Performanceofstude血tsonvariousassessme血ttaSksre組ectshowfartheirinitialIy 

QIM �identifiedIearningneedsarecateredto. 
2.8 �StudentSatisfactionSurvey 

QualitativeanalysisofCriterion2 � � 
Thestudentsareenrolledin仙ein§titutionaccordingtoNCTE皿OrmSandaspertheguideiinesof 

SavitribaiPhulePuneuniversity.Itisdi§tinguishedbyane書aborateanopenadmissionproceduresthat 

guaranteesinclusionwitha§ubstan債alpresencefromreservecategoriesstandingat73.85%.The§Choo萱 

takesaproactiveapproachtoacade皿icoversigh4crcatingastrictmonitor血gpolicyandunique 

activitieslikethestudent皿Onitoringprogram血eS,Whichflaw萱esslycomectwitIltheN種tionaleducation 
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Policy guiding p血ciple§. T軸s dedica債on also血cludes keeping a 14:1 teac血er to §tudent ratio as the

ideal as welI as stralegic鍋田y incorporating information and com血unication technoIogy aCT) to

improve the teaching proce§S. The institutions com血itment to provide a thorough and enriching

educational experience is higI址ghted by the focu§ On PrOblem soIving techniques and experientia1

1earning. The in§titu鯖o血devo鯖on to a painstakingly created acade血ic §Chedule which ensuトes the

flawIess execution of exams, intemships and nu皿erOuS aCtivities i§ an eXamPle of strategic plann血g in

action. The institution dedication to t血e whole development of each students is §hown in the dramatic

血creases in passed rates, knowledge acqui§ition and sk肌deveIopment that have resulted from the

inco町oration of outcome based education (OBE).

During the proce§§ Of intemship and practiee teac址ng, the thrust areas are understanding of schooI

SyStem and皿astering of the teaching ski皿s. The血stitute frames the Acade皿ic caIendar in advance in

COnformity with the speci範cations and guidelines of the a縦Iiating university. The血s債tute adheres to

these guideIines strietly for the conduct of Interna看Eva血ation. The coIIege plans and organizes

teaching, learning and evaIuation schedules strictly by following the Academic Calendar as designed by

its a鯛鵬ati皿g university.

Teachers adopt variety modes of teaching, tO make the teaching learning process an e鯖ec慣ve one and

encourage student teachers to use ICT supported fac櫨i債es血side and outside the classroom activi慣es.

The teachers keep themselves updated progressively through various mode§ Of teaching. The initially

identi鯖ed learn血g needs are catered and accordingly remedies are provided and all the facuIty

members are engaged for the pu町o§e. The college encourages the teacher educators to a備end

Seminars, COnferences, WOrk§hop§.

Workshops for TET, TAIT, CET, CTET examinations to orient the students towards career

Placements. Expo§ure tO Special SchooIs through school visits; invited talk§ by experts in Education,

血terface with succe§Sful personaHties are arranged. Many e血inent re§OurCe PerSOnS in various

disciplines have visited the血stitution. The coIIege has adequa`e in-buHt mechanisms which is

COntinuously being updated to achieve the goals of academic exceuence. The students are e皿gaged in

active Ie糾ning● given comprehensive learning experiences; in order to血anage diverse learning needs

and challenges. The college血aintains a learner-Centric atmosphere to achieve the desired Iearning

OutCOme§. The institutions remarkable average pa§S PerCentage Of 97.33% over the previous five years

Which is鵬gher than t血e univer§ity average its dedication to a technoIogically advanced evaluation

met血od.

Criterion3-ResearchandOutreachActivities(KeyIndicatorandQunlitativeMetrices(QIM)inCriterion3) 

3.1 �ResourceMobilizationforResearch 

3.2 �ResearchPublications 

3.3 �OutreachActivities 

3.3.4 �Outreachactivitiesinthecommunityintermsofinfluencingand§enSitizingstudentsto 

QIM �SOCia書issuesandcontributetocommunitydevelopment 

3.4 �CollaborationandLinkages 

Qualitative analysis of Criterion 3
The college sensitizes the students al)Out Outreach activities, and undertakes many out-reaCh activities for
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upliftment of the community. The college has also inculcated ethical values among faculty and students

through invited lectures on ethics and o血er relevant issues. The college regularly organizes national days to

foster social, Cu血Lral, religious and regional integration. Students do get training on contemporary social

responsibilities and values and community services through extension activities. The institution ensures that

血e student teachers develop social and citizenship values and skills during field trip and many o血er allied

SOCial problems. However, institute has taken minor research prQject has been undertcken by血e faculty

members during血e assessment period. Besides, faculty members have published research papers in UGC

CARE Listed & in other joumals. The faculty members have actively participated in national and intemational

COnferences, Seminars and workshops. The college have facilitated the faculty members by In- house support

du血g血e assessment period in血e fom of Seed money for minor research pr匂ects and organization of

Seminars, COnferences or workshops. The college has launched program皿e in co11obration wi血o血er

academic organisations相GO’S and wi血o血er onganization in the nea血y vicinity as there are more s linkage

or collobotation are seen.

Student teachers can make use of grievance cell through which they can addre§S血e problems faced by them.

The initially identified leam血g needs are catered and accordingly remedies are provided and all the faculty

members are engaged for the puapose. Apart from血is student teachers volunteered血emselves under血e

SuPervision of瓜eir respective mentors for free helath services in血e co皿unity to sensitize them about

Various health issues. Though the college has a very few linkages with local organizations and have proved to

be effective for the be備erment of the socie

Criterion4-血frastructureandLeamingResources(Key血dicatorandQualitativeMetrices(QIM)in 

Chte五〇n4) 

4.1 � �PhysicalFacilities 

4.1.1 � �TheInstitutionhasadequatefac髄tiesforTeach血g-Learning.viz.,Classrooms, 

QIM ��laboratories,SPOrtsfield,fi血esscenter,equipment,COmPutingfaci雌es,SPOrtSCO皿Plex, 

etc.forthevariouspro容rammeo鯖ered 

4.2 � �LibraryasaLeamingResource 

4.2.l � �I血§titutionhasadoptedautomationoflibraryusingIntegratedLibraryManagemenlSystem 

QIM � �(ILMS)oranyolherso請ware 

4.2.2 � �量ns伽u鯖onhasremoteaccesstolibraryresource§Whichstudentsandteachersu§e 

QIM � �紅eque皿tly 

4.3 � �ICTInfrastnlCture 

4.3,1 Q宣M � �Institutio皿uPdatesitsICTfacilitie§includ血gWi-Fi 

4.4 � �MaintenanceofCampusand血frastructure 

4.4.2 � �Systemsandproceduresformaintainingandutilizingphysical,aCademicandsupport 

QIM � �ぬciIities-laboratory,library,SPOrtsCOmPlex,COmPuters,Classroomsetc.areinplace 

QualitativeanalysisofCriterion4 
Theinstitutionhasmeticulouslydevelopedarobustinfrostructuretocreateanoptimalteachingandleaming 

environment.Thecollegepremisesincludeadministrative,aCademic,andguidancebuildings,alibrary, 

domitories,agueS血ouse,Staffquarters,血eprincipal’sresidence,andadedicatedplayground.Theentire 

campusspans3092.27squaremetersoveranexpansive42-aCrelandarea.Infrastmcturefacilitiesarethekey 

foreffectiveande縦cientconductof血eeducationalprograr[meS.InfrastructureandLeal中止gResourcesof 

thecollegeareinagoodstate.Continuousaugmentationenablesittokeeppacewi血academicgrowth.The 

CamPuSfeaturesmodemamenitiessuchasfourICT-enal)1edclassrooms,aSeminarhall,SeVenCOun§eling 

ゆ 
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tooms, tWO reading rooms, a health and yoga room, a Cultunl activity room, an ICT lab, a reSearCh room,孤d

a sick room. The co11ege library, autOmated with Libraria Software, ServeS aS an invaluable resource with

1 5,649 volunes and four periodicals, Access to e-books and jounals is facilitated throughout the campus for

the benefit of bo血teachers and students. The college is equipped with 25 computers, tWO laptops, nine

Printers, five scamers, twO COPiers, three LCD prQjectors, t血ee sound systems, One Smart board,一Quick Heal

SeCurity, and a robust network infrastructure featuring LAN and WiFi comectivity across血e entire campus.

A state-Of一也e-art Digital English langunge lab has been estal)lished, utilizing ACE digital language lab

SOftware and comprising 1 0 computers along wi血essential accessories.

The institution ensures unintempted operations t血ough an e飾ective power supply maintained by inverters

and a UPS backup system. Separate o餓ces equipped with VRIDDHI ERP software and a Record Room cater

to administrative and examination tasks. Critical systems, including血e library, VRTDDHI ERP, Tally, and

LIBRERIA software, are COVered by Amual Maintenance Contracts (AMC).

The campus features a we11-kept garden, a Canteen, and facilities for individuals wi血disabilities, including

ramps, Wheelchairs, and accessible restrooms. Security measures include a 1 6-Camera CCTV monitoring

SyStem and a comprehensive fire safety system. Rooftop solar power generation units with a combined

CaPaCity of 2 1 KW reflect血e institution’s commitment to sustainal)le energy practices. Adequate restroom

facilities are strategically distributed across 30 blocks for the convenience of血e college cormunity.

Criterion5-StudentSupportandProgression(KeyIndicatorandQualitativeMetrices(QIM)inCriterion5) 

5.1 �StudentSupport 

5.2 �StudentProgression 

5.3 �StudentParticipationandActivities 

5.3.1 Q宣M �Studentcouncilisactiveandplaysaproactiveroleintheinstitutionalfunctioning 

5.4 �AlumhiEngagement 

5.4.1 �AlumniA§§OCiation/Chapter(registeredlnon-registeredbutfunctional)contributes 

QIM �Sign脆cantlyforthedeveIoロ血entOftheinstitution. 

5.4.4 �AlumniAs§OCia筒onact§aSane鯖ectivesupportsystemtotheinstitution血motivating 

QIM �Studentsaswenasreco露niZin露,nurturin賃andfurtherin賃anySpeCiaItalent/sinthem. 

Qualitative anal sis of Criterion 5

The college prioritizes students, Creating an envirorment血at goes beyond academics to foster holistic

empowement. The focus is on intellectual acuity, Physical vigor, eCOnOmic resiliency, and social wellbeing,

Particularly for those from socioeconomica11y disadvantaged backgrounds. Policies and Procedures serve as

WmgS, guiding students toward scholarships and freeships. 87,56% of students have benefrted from support

Offered by both govemmental and non-gOVemmental onganizations.

Six tailored programs aim at §Culpting each student into a maste町iece of capacity and talent. Personalized

counseling and c6aching prope1 66.32% of students to rcach血eir full potential. The Career Guidance and

Placement cell orchestrates various placement seminars and drives. Out of 55 outgoing students, many find

COSmic positions, aligning with their aspirations. As 2 1 graduate§ embak on血e ship of higher education, We

Celebrate not just their d印arture but血e promlSlng JOumey ahead.
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The Student Council is not just a r印resentative body but the curator of campus vibes.

They infuse energy into festivals and amual events, enSurlng eaCh note reflects the dynamic spirit of the

COmmunity. Deserving students are not only acknowledged but adomed with Endowment Prizes, Shining gems

in the crown ofbrilliance. Each award serves as an invitation to bask in血e limelight of血eir　-

accomplishments. The Alurmi Association is a crucial contributor to our legacy. Their generosity is evident

through血e provision of 80 books, advice lectures, donations, and mentorin

Criterion6-Govemance,LeadershipandManagement(KeyIndicatorandQualitativeMetrices(QIM)in 

Criterion6) 

6.1 � �血stitutionalVisionandLeadership 

6.l.1 � �Thegovemanceofthe血stitutionisre鯖ec債veofane鯖ectiveleadershipandpar慣cipatory 

Q書M � �血eChanis皿intunewiththevisionandmission 

6.1.2 QIM � �In§titu備onpractice§deeentranzationandp種rticipati▼emanagement 

6,1.3 � �Theins慣tutionmainta血stransparencyinits鯖nancial,aCademic,administrativea皿dother 

QIM � �珊重nC筒ons 

6.2 � �StrategyDevelopmentandDepIoyment 

6.2.1 QIM � �TheinstitutionalStrategicplanise重fective量ydepIoyed 

6.2.2 � �Thefunctioningoftheinstifu慣onaIbodiesise鱒跳tiveande純cientasvi§ibIefrompo耽ies, 

QIM � �administrativeselup,aPPOintmentandservicerules,PrOCedures,etC. 
6.2.4 �E鯛tc傭venessofvariousbodiesIcelIsIcommi請eesisevidentthroughminutesofmee鯖ngsand 

QIM � �imPlementa書ionoftheirre§Olutions/decisions. 

6.3 �FacultyEmpowementStrategies 

6.3.1 Q宣M � �E重fectiveimplementa鯖onofwe量faremeasuresforteac軸ngandnon-teaChingsta鯖isinplace 

6.3.5 QIM �The血stitutionhasaperfor血anCeaPPraisalsystemforteachingandnon-teaChingstaff 

6.4 �FinancialManagementandResourceMobilization 

6.4.1 QIM � �Ins鯖tutioncond叫ctsintemalorIande如ernalfinancialauditregularly 

6.4.3 �In§titutional§trategiesformobilizationof細ndsandtheopti皿alutilizationofresourcesare 

QIM �inロlace. 

6.5 �血temalQualityAssuranceSystem 

6.5.1 �InternalQualityAssuranceCeuaQAC)oranyothermechanismha§COntributed 

Q肌 � �Significantlyforin§titutionalizin蜜thequalityassurancestrategie§ 

6.5.2 �Theins債tutionreview§itsteaching-看eamingprocessperiodicalIythroughIQACorany 

QIM �Othermechanism 
6.5.5 �Institu慣onskeepstrackofthe血cre皿entalimprovementsachievedinacade皿icand 

QIM �administrativedo皿ainsofits血nctionin賃throu如qualityassura血Ceini鯖a鯖ves 

QualitativeanalysisofCriterion6 
Thegovemanceofourcollegeisadynamicdancealignedwithnationalhighereducationpolicies.Theballet 

featuresthereconstitutionoftheGovemingBody,CDC,andIQACinharmonywithlegislativerequirements. 

(　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　♪ 
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Twenty-Six meticulously defined policies span e-Govemance to Ethics. These policies evoIve to meet the

Changing needs of the times, Creating a symphony of accomplishments guided by the Perspective/S億ategic

Plan 2017-2022.

Staff welfare is a sincere waltz, enCOmPaSSing statutory welfare programs, financial aid, Rayat ballking

initiatives, medical assistance, aWards, and a professional development pas de deux through training and

PrOmOtions. CAS through PBAS foms an educational sonata with one maestro,血ree virtuosos, and five

aspiring artists. Six professors embark on a global tour through conferences and seminars, While ten staff

members engage in transfomative FDP/training programs. Financial crescendo: Rs. 6,79,591 from NGOs,

benefactors, and compassionate individuals. Grants from血e BOD and UGC support血e estわlishment of

hostels, labs, NRCs, and virtual classrooms, tuning血e financial perfomance into a masterful composition.

IQAC orchestrates AAA audits, AQARs, Green and Envirormental symphonies, Feedback systems, and a

hamonious transition to a paperless society. 1QAC serves as血e composer of quality, facilitating e飾ective use

Of ICT, e-COntent development, and a melodic cre§Cendo of online leaming during the pandemic. Post-

accreditation, a ChoIluS Of accomplishments includes ISO 2 1 00 1 :20 1 8 certification, Participation in the AISHE

Survey, hamonious MoUs and Collaborations, and a grand finale of Joint activities.

Criterion7-血stitutionalValuesandBestPractices(KeylndicatorandQualitativeMetrices(QIM)in 

C正te五〇n7) 

7.1 � �InstitutionalValuesandSocialResponsibilities 

7.1.1 � �InstitutionllaSaStatedenergypolicystream血ingwaysofenergyconservation,uSeOf 

QIM � �alter血ateSOurCeSOfenergyformeetin賃it§POWerrequirements 

7.1.2 QIM ��Institu慣onhasastatedpolicyandprocedurefori皿Plementationofwastemanagement 

7.1.5 � �Institutionisco皿mittedto皿aintenanceofcleanl血e§S,Sanitation,greenCOVerandproviding 

QIM � �apoIIutionfreehealthyenvironment 
7.1.8 � �In§titutionputsforthe鱒brtsleveraginglocalenvironmenちIocationalknowledgeand 

QIM � �resource§,CO皿munityprac憤cesandchallenges. 

7.2 � �BestPractices 

7.2.1 Q萱M � �Describeatleasttwoins鯖tutionalbestpractices(asperNAACformatgivenonitswebsite) 

7.3 � �Insti加血onalDistinctiveness 

7.3.1 � �Performanceoftheinstitutioninoneareaofdistinctivenessrelatedtoitsvision,Priorityand 

QIM � �thrust 

QualitativeanalysisofCriterion7 
Ashiningexampleofsocialdedicationandenvirormentalawareness,genderfaimessand 

inclusionareextensivelypromotedatSwamiSahajanandBharatiCollegeofEducation.Theorganizationhas 

receivedseveralawardsforitsprograms,Whicharesupportedbye節ectivesta請OryCells血athandleanti- 

ragging,SeX脚lharassment,grievanceresolution,andwomen’sempowement.Asupportiveatmosphereis 

aidedbyexceptiohalamenitiesforwomen,includingsecuritymeasures,COunSelingservices,heal血centers, 

COmmOnareaS,readingrooms,hostels,daycarecenters,reStrOOmS,andvendingmachinesforsanitarypads・ 　　〃 
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The institution supports the Eam and Leam Scheme as an example of its dedication to giving students

financial independence. A comprehensive approach to education is demonstrated by programs like the

Fearles§ Girl Campaign (Niめhay Kanya Abhiyan),血e Beti Bachao Beti Padhao mission, digita=iteracy,

entrepreneurial development, and personality and skill development, the commemoration of holidays,

occasions, and o血er occasions血at are national and intemational days, eVentS, and festivals e血ahces the

cultural and social fabric of the institution

The college encourages energy conservation through血e use of solar p狐els, SOlar water heaters, SenSOr-based

energy couservation, LED usage, and e節ective power tooIs in its pursuit of sustainability: Green,

envirormental, energy, educational management, fire safety, and gender equnlity are a11 included in quality

audits. Envirormental responsibilfty is e血anced血rough e飾ective waste management tec血iques and water

COnServation programs, SuCh as rainwater collecting and bore-Well recharging. The college’s dedication to

diversity extends to its accommodations for Divyangjan pcople, Creating a welcoming and barrier-free

envirorment. A holistic approach to enviro剛mental sustainわility is exemplified through Green Campus

e餓)rtS including boosting public transportation and e-bikes, medicinal plant saplings, PlaIit QR codes, bird

feeds, and nesting boxes.

Insti11ing human values and ethics via initiatives like tree planting,血e Swachh Bharat Abhiyan, and

awareness campaigns, Swami Sa担janand Bharati College has won 56 awards and accolades.

The university has acknowledged and honored The Sch由anand Magazine, demons億ating血e organization’s

dedication to literary and artistic activities. The co11ege actively supports charitable causes, making donations

to the Covid- 1 9 pandemic awareness campaign,血e Kerala Relief Fund,血e FIood Disaster Relief Fund, and

donation e徽)rtS that inelude blood drives. Among its 26 best practices, tWO Stand out for demonstrating the

institution’s dedication to academic achievement and commmity service: a PrQject on fostering a reading

Culture among schooI pupils; and the organization of workshops for Teacher Eligibility Tests

(TET/CTET/TAIT). The college’s commitment to producing leaders is further demonstrated by the NSS

am and National Priority Programme (NPP).

SectionIII:OVERALLANALYS賞Sbasedon血stitutionals億eng血s.Weaknesses,Opportunities& 

Challenges(SWOC)(叫)tO500words) � � 

OverallAnalysis � � 

Strength: � � 

l.TheCollegehas2(f)and12(b)statusofUGCandthegrant-in-aidinstitutionofStateGovt.. 

2.Itisrunby血ewell-rePutedtrust,WhichmanagesnumberofeducationaliustitutionsincludinschooIs 

狐dc○ll讐CS・ � � 

3.Acommittedbandofteachereducatorsandsupportivestaff � � 

4.Theinstituionissituatedinamulticultural,SPiritualandcormuna11ygenerousenvirorment. 

5.Theinstitutione互ioystheappreciationsof皿ralstudentsasito熊邪opprtunitiesforteacher 

education. � � 
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Weak皿csses :

1.Non availability of Non-Salary Grant

2. No Interdisciplinary Programs　　　　　　　　　　　　　　　　　　　　　　　-

3. Restrictions on the Appointment of Pemanent Sta紺

4. Limited Scope in瓜e Revisions and Modifications in the Curriculum at the In§titute Leve

Opportu nitie§ :

l. Starting 4-year血tegrated Teacher Education Programme

2. Starting a greater number of Skill-Development and Vocational Courses

3. Increase in representation of Teachers on University Authorities

4. Scope for Inter-University Student Exchange Programmes

5. Scope for Collaborative and Sponsored Research PrQjects

6. Competing for Financial Support under various Govemment and Non-Govemment Schemes

Chal看enges:

l. Keeping pace with the rapid changes in血e field ofTeacher Education

2. Aligning Programs and Updatjng Cu正culum to satisfy the objectives ofNEP 2020

3. PG Course in Teacher Education is pemanently se!珊nanced

4. The Alurmi input and support in terms ofacademics and donation

5. Maintaining quality standards in the face ofunhealthy competition from private co11eges 6. Execution of

Collaborations wi血various institution

圧一語



Section重V:RecommendationsforQu拙tyEnhancementoftheInstitution　　　　　　　　品十千予言 

(Pleaselimittotenmajoronesandusetelegraphiclangunge)(Itisnotnecessarytoindicateall血eten 

bullets) 

●LCDprqjectorsaretobe血stalledinallclassrooms 　　　　　　　　　　　　　　　　　　　　　　　　I 

●Englishlanguagecommunicationskillsbee血anced 

●moreskilldevelopment/Add-OnCOurseStobein億Oducedtoenhancethestudent’sempIoyability 

OPPO巾mities 

●Developinge-COntent,MOOCs,anddatabasesforfu血erresearchshouldbeencouraged. 

.AThreeyearintegratedB.ED/M.EDorafouryea∫integratedBA偲.Ed.;B.Sc偲.Ed;B.Com/B.Ed 

COurSeSneedtobeinitiatedasperNCTEregulationslaiddownbyNEP-T2020. 

.Institutemayseekautonomousstatus. 

●Theteachersof血eiusti請ionshouldbeencouragedtoseekforprQjectsfromvariousextemalfunding 

agencieslikeUGC,DST,DBT,MHRD,Tribala熊Iirs,SocialWelfareandotheralliedorganizations, 

Furtherthefacultyneedstobeencouragedtoimprovetheiracademicpro創e 

.E血anceaccessfordifferentlyabledstudents 

●Thefacultymustproqucemoree-COntentSandselfleamingmaterialsandshouldbeupIoadedin血e 

COllegewebsite. 

I have gone through tlle Observations of the Peer Team as mentioned in this report

Signature of the

pRINci論し
S・S.B. CoIIege of ∈duCalle青
t‘明細ampu「, Dist. A.N糾,
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青あれれa▼○○r ,/

事もaya章Shiksha競S鮒融重租l s

SWÅMI SAHAJÅNAD BHARATI COLLEGE OF EDUCATION

Dまst. Ahmedmgar

NAAC Peer Team Visit: Cycle- III

Date orVisit江2’h & 13th September, 2023

PeerTeamVisitSchedu萱e �冒i血e 

DayO 緊揆‾‾‾‾/ �Peer7わmD短狐Sion笹e-V溺mee海g研hep庇eqr S攻の �I乃00-I9:00h購 

Day-1 �Presentation句′偽ePrinc4)al �9:00am-09I40a朋 

PrcuentationorIQAC �9I40a朋-IO・00a朋 

Day-1 �.JCTandE喝的hLang〃qgeLabora‘0′y �IOIOOa朋-IIIOOa肋 

.La将〃呼eReso〃rCeCbnかe 

●　Lesson,励めmsh掲/Researehα〃 

Day-1 �●　E持aminationα〃 �Il:00a朋-1点30am 

●　Pe櫛ona〃少Det,e/apmentCセ〃 

.Cb〃略e　Magazhoe/P履e朋en!Cb〃/NPP 

Aeガリiガes 

Day-1 �●　　　ShoI〆T切糊口α枇購e脇板ea励めdeo〃騰跨 �」I:3の朋-I2・00p朋 

Ce〃 

●　　　α脇I仰land郎oI〆acかめIα〃 

●　Libra′y �J2:00-〃IO帥m 

●　P切噛り執,Resoi′rceCtntre 

●　州5SDepar加IeniAcガリi穣s 

Day-1 �●　L〃nChonmee房ng: �0点0帥朋一触0帥m 

Day-1 �勅teraaionswiih_ �似0帥柳-03:3帥朋 

a)Al〃mni 

b)Parenis 

C)S飯de庇9 

d)Non-Tさaeh高郷部位が 

Day-1 �レ松方のBの亙Ho鋤きl �のづ帥朋一触3帥朋 

事体ittoG訪応,Hosきel 

Teabreak �の:3のm-05・Iわ朋 

Day-1 �●　α肋mlp〃埋ra朋meSめ,鋤虎n鳩 �0鼻Iを朋-06:00p朋 

Day-1 �●　乃amDi士c〃諦onatihepldee〆$砂 �0カ0帥肋-08βOp桝 

図
l壊　仁山

困



Day-2 �Aa海飯es/Mセet話g �09.00a桝-置 I仇I5a朋 

●　陶ittoPracticingSbho諒 

●　raittoAdo〆edvillage 

Day-2 � � F!na擢a録onof/hePeer7加m加。OrtDra# �IOII5α肋葛I2.I年別 

D打y-2 �DJSC#SWOnW脇J]切dqf幼eJ”S勧誘onandJ釣C α-Or強まatOrOnO初日幼n強電癌がe$ �I2・I句朋-OI.0帥朋 

Day-2 Day-2 �L〃nぐh �OIIO勿朋一触O帥肋 

Rqo′1w筋i′略CO〃訪糊eふ.......... �似0帥朋一のIO帥朋 

Day-2 � � 朗ar′ng!he海er7edmRqo〃”肋Z花ad4.the �倣0帥朋-触0帥肋 

hst諦I訪on 

Day-2 � � 用nallZlng’hePeer7わmRqoJ4 �04IO帥m-0鼻0帥朋 

倣卵a吻柁SめObia加ル朋H切dゲ砺e加納短め〃 
andPeerrわmMe朋be櫛m, 

り　Pクe手T切mRqo巧 

砂　レ榔itScheみ佃 

賜のめげ`b脇′etandE砺加alstan初手の 

Day-2 � � 月購′tMee加g �05IO伽朋-0鼻3帥朋 

∵三三∴三 相〆・^楊ren初・aαota砂a �信　砂 �l」/」 一‾両市 

PrぴAくねm伽初Paaセガ �Pr毎Thoma$A履an佐野か 
(Chalrlnan葛NAACPEER TEAM) �Member-Coordinator �Member 

船主 10・〆ろ

S.S.B. Colle9e Of Edl」Catkm

Shhamou「, Dlsl. A.Nag|l

圏


